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Notice of Health Insurance Association Budget

Last year

Expenditure

Balance
situation

55,556 yen

Insurance premiums
2,123,763,000 yen
589,934 yen

Long-term care insurance

Money transferred
200,000,000 yen—l

Total budget Proposed current account balance Jl Premium Insurance rate

2,399,620,000 yen 16,970,000 yen 8.4%
2,423,690,000 yen -32,460,000 yen 8.4%

Premium insurance rate is 8.4%. (company: 4.62%, insured: 3.78% / Unchanged from last year)

The budget for medical insurance expenses and allowances increases by 2.3%.

Payments to the government for elderly medical contribution decrease by about 13% due to the temporary effect of
the settlement of the past.

Health promotion program such as health checkups, medical examinations, health promotion, etc. is almost the same
as last year.

In this fiscal year, the medical insurance expenses are expected to increase due to the effect of the nationwide revision
of medical insurance prize. However, the current account balance is expected to record a surplus of 16,970,000 yen due
to the temporary reduction in payments to the government. We will continue to appropriately manage the finances while
watching the budget balance.

Summary of the budget * The figures in fine print are the amounts per person.

Administrative expenses, financial
contributions and other expenditure
Reserve fund
222,463,000 yen
61,795 yen
Health promotion ——

86,374,000 yen
program expenses

23,993 yen
157,768,000 yen
43,824 yen

Subsidy, adjusted insurance
premiums and other income
75,856,000 yen
21,071 yen

', W)

" Medical insurance expenses
1,133,012,000 yen

314,726 yen

Elderly medical contribution
800,002,000 yen

Long-term care insurance rate 1.8% (company: 1.08%, insured: 0.72%) Reduced by 2.0% from last year.

Expenditure

Amount per Amount per
Item Budget amount | category 2 long-term Item Budget amount | category 2 long-term
care insured care insured
Long-term care insurance income 231,963,000 yen 150,822 yen| Long-term care payment 198,000,000 yen 128,739 yen
Reserve fund, etc. 33,963,000 yen 22,084 yen
Total 231,963,000 yen 150,822 yen Total 231,963,000 yen 150,821 yen

Child and Childcare Support Contribution

Child and Childcare Support Contribution rate 0.23%(company: 0.115%, insured: 0.115%)
The Child and Childcare Support Contribution has been collected since April 2026. For details, see the page 11.

Income Expenditure

Item Budget amount | Amount per insured ltem Budget amount | Amount per insured
Child and Chidcare Support Contributin, etc. income 58,718,000 yen 16,311 yen | Chid end Chidcare Support Contrbution, etc. payment |~ 58,718,000 yen 16,311 yen
Total 58,718,000 yen 16,311 yen Total 58,718,000 yen 16,311 yen

*The figures may not add up due to rounding.
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Health promotion program to be implemented this fiscallyean gy

This fiscal year as well, we will continue to implement the following health promotion program to support the health of all insured persons and prevent sickness.
Please proactively utilize following program for your own health

Medical checkups

General medical checkups, specific checkups,
lifestyle-related disease medical checkups,
medical examinations.

(For details, see the page on the right)

Insured persons and dependent family members aged 19 years or older

Health guidance

- Specific health guidance (40 years of age or older)
- Health guidance for the young (30 to 39 years of age)

Insured persons and dependent family members

(Individual guidance for subjects based on medical
checkup results)

Health promotion

- Use of Sports Club Renaissance
corporate contract

Insured persons and dependent family members

Smoking cessation support

- Providing a support program to achieve
smoking cessation
(For details, see the page 15)

Infectious disease prevention
+ Influenza vaccinations (workplace, expense subsidies)
Insured persons and dependent family members

(Detailed guidance in Autumn issue)

Preventive dental checkups

- Dental checkup in the workplace, preventive
oral care guidance
+ Family dentist, dental checkup expense subsidies
Insured persons

(Detailed guidance in Autumn issue)

Health promotion support for women

+ Raising awareness of women'’s health selfcare
(For details, see the page 13) W
+ Sending of useful booklets on raising children for one
year to women who give birth
« Establishment of external consultation service for

gynecology, infertility treatment, etc.

Insured persons and dependent family members

blealth promotion program unique to P&G Group Health Insurance Association

+ High support rate for medical checkups and medical examinations
The expenses for general medical checkups, specific checkups, and lifestyle-related disease medical checkups are
fully supported. The expense for medical examinations is supported by the health insurance association in principle

(copayment:5,000 yen).

« The five types of cancer* screenings whose effectiveness are certified by the government is fully supported the expenses in principle for those at subject ages.

*k Stomach cancer, lung cancer, colorectal cancer, breast cancer, and cervical cancer
(P&G Group Health Insurance Association was granted “Cancer Control Promotion Partner Award” which was granted to only three health insurance
associations by the Ministry of Health, Labour and Welfare in 2024 and also certified as “Excellent Company for Cancer Control Promotion” in 2025.)

« The actual expenses for influenza vaccinations are fully supported without the limit of the number of shots. (There is a limit to FluMist.)

+ In addition to dental checkups in the workplace, the expenses for dental checkup at family dentists are supported.
The application can be made only with Microsoft Forms (insured only).

We review and implement health promotion program addressing to the company’s health issues every year. In this
fiscal year, we will review the health promotion for women and implement smoking cessation support.

As a result, the expenditure for the health promotion program in P&G Group Health Insurance Association is 37,530
yen per person, which greatly exceeds the expenditure of the national average of 23,800 yen.

Please be interested in and use those services for you and your family members’ health promotion and prevention of

diseases.
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.““N'Otice Of medical CheCkups The health insurance association implements medical checkups aimed at

the early discovery of disease and having everybody confirm their own L)
state of health. Please make sure to have a medical checkup once a year!

Basic medical General medical checkup All ages None
CheCkUp Lifestyle-related disease medical checkup 35 years or older None
Medical examination 35 years or older 5,000 yen*

* The copayment differs depending on the details of tests.

Cervical cytology, uterine examination Females of all ages None

Optional tests Breast ultrasound

None
(one of either)

+ 25t0 33 years old (odd numbered ages only)
- 35 years or older (all)

Mammography

Carotid artery ultrasound Wales and femals aged 40 years or older at even numbered ages | Amount beyond the health insurance subsidy

* Please make sure to take optional tests together with a basic medical checkup.

*\le recommend cervical cancer screening once every two years for women aged 20 years or older, and
breast cancer screening once every two years for women aged 40 years or older.

* The expenses for PSA test (prostate cancer screening) will not be supported from this year based on the
evidence of the government that the benefit of the test does not exceed the disadvantage.

“Make a reservation by accessing the Medical Checkup Reservation System on
the health insurance association’s website

“We will send out guidance (application forms) on nationwide mobile medical
checkups for dependent spouses around April to May.

Medical checkup

reservation method

For those who are concerned about the result of blood pressure
measurement at medical checkups

Let’s lower
“high blood
pressure!”

Ingredients (for two persons)

Spring-scented
rice

2 stalks of asparagus 2 rice bowls warm rice (300 g)

120 g ground chicken 2 tablespoons canned corn (30 g)
2 teaspoons soy sauce 1 small piece of ginger
2 teaspoons sugar 2 teaspoons toasted white sesame (6 g)

1 teaspoon sesame oil

How to cook

i,

Cut off a hard part of the
root of asparagus and
peel the lower half of
asparagus with a peeler.
Chop it into 2 cm pieces.
Cut ginger into fine strips.

\ Measures for igh blood pressure //

2.

Recommendation

POINT

Put A into a heat-resistant
bowl large enough for all
ingredients and mix them
lightly. Wrap it loosely
with plastic wrap and
heat in a microwave at
600 W for 2 minutes.

Take out from the
microwave and mix the
ingredients lightly. Add
chopped asparagus and
mix lightly again. Heat in
a microwave at 600 W
for 1.5 minutes.

4 Add B and mix lightly
°| while evaporating the
moisture.

< One serving > 388 kcal
Salt equivalent 1.0 g

In order to solve unsatisfied feeling due to “reduced salt,” it is recommended to use
flavored ingredients such as ginger and sesame or spices such as curry powder and black
pepper. The appetizing flavor or spicy taste will help you be satisfied with the taste.

Also, spring vegetables such as asparagus and snap peas contain potassium that helps
excrete extra sodium (salt) and the effect of lowering blood pressure is expected.
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Fiscal Year 2026

Changes in the Health Insurance System, etc.

W Handling of the annual income for certification of dependent family has been changed.

The judgement of the annual income of dependent family has been changed as below. As a result, even if the
annual income exceeds the income criterion as a result of the wage, etc. for overtime work that is difficult to be
expected at the time of the employment contract, your family will be certified as dependent family.

m Judged after calculating “the expected income for one year” based on the past income, income at present, and expected future income

Judged based on the annual income expected from the wage provided in the labor contract

*It is necessary to submit a document that shows the details of the labor contract such as “Notice of Employment” issued based on the
provision of Article 15 of the Labor Standards Act.

* Assume that the annual income of a family member exceeds 1.3 million yen as a result of the extra income that is not assumed at
first. If the amount is within the range that is considered to be appropriate under social norms, the family member will be continuously
certified as dependent family.

m Increase of copayment by selecting brand-name drugs

( Image of the case of paying 30% )

(If a generic drug is 1,000 yen and a long-listed drug is 2,000 yen)

and a patient still wants the Up to May 2026 From June 2026
prescription of a brand-name

If a generic drug is available

drug (long-listed drug), a certain 2;”“’9’8 for St_‘"et;tzi;’" Burden for selection
. yen* + Consumption tax 25 yen . -
amount will be added to the %1,000 yen X 1/4 = 250 yen 500yen' + Consumption fax 50 yen

*1,000 yen X 1/2 = 500 yen . -
The burden for selection is the price

copayment. Previously, “a Patient copayment by multiplying 1/2 to the price
quarter” of the difference from (30%) Patient copayment obtained (price difference) after
. 525 yen (30%) deducting the drug price of the most
generics was added, but the 450 yen expensive drug among generics from
rate will be increased to “a half” the drug price of a long-listed drug.
from June. Medical insurance L
expenses Med:f;elr:‘sst:'sance S Caution ey
(fg‘edgal e;(penses (medical expenses Selected care is not covered by
combined with treatment ; ; ;
@\ It o o carilsiies] witlh resimE health insurance and is subject
&(w el msur:;lnce Y A —. to consumption tax (10%).
C») coverage
OV = \@ 1225 )%e n coverage)
9\ — @ 7(\\ ’ 1,050 yen
- — @ ~ e
) Long-listed drug Long-listed drug
) [2,000 yen] [2,000 yen]
Final patient, 250 yen + Consumption tax 25 yen 500 yen + Consumption tax 50 yen
copayment + 525 yen = 800 yen + 450 yen = 1,000 yen

m Increase in copayments of food expenses and utility costs during hospitalization

The food expenses and utility costs during hospitalization will rise due to soaring prices of food ingredients, etc.

General income earner

, o [Amount of standard copayment for ving supportduring hosptalizaton in a sanatorium ward at the age of 65 years o older]
[ Amountof standard copayment for dietay treatment during hospitalization]
* Food expenses: 510 yen per meal = 550 yen

51 | =
0 yen per mea 550 yen + Housing expenses: 370 yen per day => 430 yen




W Starting the collection of the Child and Childcare Support Contribution

%
The Child and Childcare Support Contribution System is established to secure the financial l~ J );
source to achieve the children’s future strategy “Acceleration Plan” declared by the government -
as measures to combat the declining birthrate. In this system, the insured who join the medical l
@ ®
©

insurance system such as health insurance and the business owner pay the expenses for the
purpose of supporting children and child-rearing generation as the entire society.

Addition of Child and Childcare Support Contribution

The health insurance association plays the role of a collecting agency of Child and Childcare Support Contribution.

LLCETEUSIW TN | e Health insurance premium o Long-term care insurance =k Child and Childcare Support Contribution
from Apnl 2026 (all insured) (inured persons aged 40 o 64 years n category 2 long-tem care nsured) (all insured)

* All insured persons who enroll in health insurance (including voluntarily and continuously insured persons) are subject to the system regardless of
age, sex, having a child or not, and living overseas due to assignment. However, the insured in maternity leave and childcare leave are exempted.

The amount of support contribution
Standard monthly remuneration = 9 Support contribution rate (0.23%)* = === BTSSR Ty

* The support contribution rate starts from 0.23% from fiscal year 2026 and will be increased to about 0.4% by fiscal year 2028 in a step-by-step manner.
However, the government has decided the maximum scale of the support payment for fiscal year 2028, and therefore, it will not be ever-increasing.

m Increase of maximum copayment of the high-cost medical expense benefit and new establishment of annual upper limit

From the perspective of establishing social security for all generations, the maximum copayment will be
increasing according to the category of income. Also, the annual upper limit will be newly established. Thus, the
system will be reviewed considering the economic burden of people under long-term medical care, etc. After
this revision, the system will be reviewed in a step-by-step manner.

270,300 yen + (Medical expense -
901,000 yen) X 1%

( Under 70 years old Image of increase of the monthly upper limit ) : :
140,100 yen

*[ ) means the maximum copayment from the 4th month if it is
applicable to the high-cost medical expense benefit for 3 months
or more in the same household during the latest 12 months. (No
increase from the current amount is planned.)

From August 2026 252,600 yen + (Medical

- === Up to July 2026 179,100 yen + (Medical expense- | [~~~ T expense - 842,000 yen) X 1%
597,000 yen) X 1%

(93,000 yen)
_______________________ 167,400 yen + (Medical expense
85,800 yen + (Medical expense - ~ 558,000 yen) X 1%
286,000 yen) X 1%
(44,400 yen)
__________I_ __________ 80,100 yen + (Medical expense
61,500 yen - 267,000 yen) X 1%
(44,400 yen)
36900yen | [T T 57,600 yen
(24,600 yen)
L
35,400 yen S
Category | Low-income earner | Standard monthly remuneration | Standard monthly remuneration | Standard monthly remuneration | Standard monthly remuneration
of income)| (Exempt from resident tax) < 280,000 yen 280,000 - < 530,000 yen 530,000 - < 830,000 yen 2830,000 yen
Annual 290,000 yen 530,000 yen 530,000 yen 1,110,000 yen 1,680,000 yen Newly established
upper limit (24,200 yen) (44,200 yen) (44,200 yen) (92,500 yen) (140,000 yen) y

* The upper limitin [ ) is monthly average amount.
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\ All women and men/

Let’s Think about Women’s Health Issues.

..................................................................................................................... Change in work performance Change in work performance

Many women work with health issues specific to . X .
before menstruation during menstruation

women such as menstruation-associated symptoms and

menopausal symptoms. Also, in the working generation 3.6%

up to 60 years of age, prevalence of cancer is higher in 8.8%

women than in men. 24.1% 26.3%
When we participated in the survey of the Ministry of

Health, Labour and Welfare in 2024, we conducted a Sl

guestionnaire for 139 women workers in P&G. The results 35.0% 32.8%
showed that 54.7% of them had dysmenorrhea and

30.2% had premenstrual syndrome (PMS). Also, about
40% of all women answered that they felt physical and None "Notmuch Yes MFrequently
mental changes in work before and during menstruation.

It is becoming clear that working with health issues not , iy
The calculation result presented by the Ministry of Economy, Trade and Industry *

only degrades performance but also affects building Economic loss caused by women's health issues is

of future career. These issues should be grasped and

addressed as the issues of the entire society instead of 3 4 oy

women’s specific issues. = tn"Ion yen
At workplaces, it is required to improve the environment The entire society needs to R
to support women with health problems. For this CUPportandtakemeasures. 7

purpose, men and women should learn the health issues
* “Calculation of economic loss caused by health issues

of women and understand them deeply. specific to women and necessity of health management”

As part of women’s health promotion support project, we will distribute a video clip of women’s health
management/selfcare with the content customized for P&G. It is useful not only for women but also for men. The
health insurance association and the company will inform you in or after June. So, please watch the video clip.

Content of the video clip

(1) Women’s hormonal changes and their effects
(2) Dysmenorrhea/premenstrual syndrome (PMS)
(3) Menopause

(4) Infertility

(5) Women'’s health that should be known by those in the
managerial position and what supervisors can do

P&G Group Health Insurance Association provides services and has a system to support women'’s
health promotion. Please make the most of them!

Services of the health [] Breast cancer and uterine cancer screening expense subsidies
50 ety L Distribution of information magazines useful for child rearing to women who gave birth

[ External consultation desk for gynecology and fertility treatment
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Why don’t you say goodbye to Sinalding?

The company and the health insurance association implement “Smoking Cessation Support Program” in collaboration!

Smoking has a negative effect not only on yourself but lso on the people in the surroundings.

If | don’t smoke at home,
isn’t my family exposed
to second-hand smoke 2

Even after putting out a cigarette, exhaled breath of a

| always smoke outside to prevent smolk?tr Corttains Foxicdsulbstt]ancei. Also, ioxic sgbtitances
. . . are left on the hair and clothes of a smoker, and they are
passive smoking of my family. So, | considersd to diffuse agal
. gain.
don’t have to worry about passive Even if you do not smoke in the house, if you smoke in

smoking of my family, right? the car, toxic substances may attach to the seats.
Smoking cessation is a sure way to eliminate passive
smoking of the family.
'\/\/\/'

7 | : ol o 5,
At workplace! Let’s think about passive smoking. 4

2r

Some of non-smokers may think “the smell of cigarette
makes me feel sick” or “Frequent stepping out for
smoking is annoying.” Also, cleaning staff of the
smoking area may damage their health due to passive
smoking. In order to create a worker-friendly workplace
environment, let’s be considerate of non-smokers.

Let’s check your nicotine addiction level.

@ | sometimes smoke more cigarettes than | intended.
@ | tried to stop or cut down on smoking but ended up failure.
@ When | tried to stop or cut down on smoking, | was sometimes desperate for smoking.

@ When | stopped or cut down on smoking, | experienced the following physical and mental changes.
Irritated, nervous, restless, hard to concentrate, depressed, headache, sleepiness, nauseous, fast
pulse, hand tremor, increase in appetite or body weight

® To suppress the symptoms of @, | started to smoke again.

® When | got a severe iliness, | could not help but smoke though | knew smoking was not good.
@ Although | have health issues due to smoking, | sometimes could not help but smoke.
Although | have mental issues due to smoking, | sometimes could not help but smoke.

© | have felt that | was addicted to cigarettes.

| have occasionally avoided work or social gathering where | could not smoke.

If there are 5 or more “yes,” your addiction level is high.

July

Advance notice: Plan in

SeEllENE Support your smoking cessation! (employees only)

The company and the health insurance association will collaborate and implement the smoking cessation
support program accommodating to the addiction level in July .
If you want to take an opportunity to quit smoking, please apply for it! The company will provide guidance soon.
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The contact details for questions about health insurance, how to obtain documents and how to submit them are as follows.

Department in charge
Address

Telephone

Department in charge

email address

4 )
Employees of P&G Japan, P&G Prestage

Employees of Wella Japan G.K.

Voluntary continuously insured persons

Please contact P&G Group Health Insurance Association directly.

HRSS

P&G Japan G.K.
Sannomiya Building North 8th Floor SOUTH
7-1-18 Onoedori, Chuo-ku, Kobe City, Hyogo Prefecture 651-0088

03-4510-7489 (Employee Care Center)
GetHelp.im@pg.com

HR

Wella Japan G.K.
Tokyo Opera City Tower 27th Floor
3-20-2 Nishishinjuku, Shinjuku-ku, Tokyo 163-1427

Japan_HRIS@wella.com

[ ™ Ll B TR A

1T/ P&GY IV—TRRIREHES

TEL 0O6—6123—7223
https://www.pgkenpo.jp/index.jsp
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